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Purpose

Architecture Without Borders Norway (AWBN) is a humanitarian organization that 
seeks to enhance the quality of life through architecture in the areas of education, 
housing, and health.
To achieve long-lasting impact, we aim to prioritize projects that preserve and promote 
local history, culture, and natural resources in collaboration with local communities.
AWBN delivers projects all over the world, often in vulnerable areas and communities, 
where we collaborate with stakeholders, partners and local governments. We aim to 
be impartial in our work and provide services that do not harm. 
The following Code of Conduct applies to all staff members and volunteers of AWBN. 
Any violation will be thoroughly investigated and may result in consequences for the 
work relationship. If necessary, criminal investigations may be conducted.
Any violations or suspicions of violations shall be reported to the Managing Director 
or the Chair of the Board without hesitation (see also Whistleblowing policy).

Commitments
Human rights 

Staff members and volunteers of AWBN are to treat every human being equally, 
behave responsibly and respectfully, and never discriminate against colleagues, 
collaborators or local community members based on their race, gender, age, sexual 
orientation, social background, religion or beliefs and other markers of identity. 
Staff members and volunteers of AWBN shall not, under any circumstance, accept 
or engage in behaviour that inflicts harm on or exploits others (physical, psychological, 
sexual, economic, social etc). 

Integrity 

Volunteers and staff members of AWBN must abide by the national laws and 
regulations. All work must be carried out with integrity to avoid any form of dishonesty, 

corruption, fraudulent intent, or misconduct. 
Our staff members and volunteers are expected to refrain from actions that may 
give some individuals an unfair advantage over others, including friends and family 
members. 
While working for AWBN, you must ensure that you do not receive any personal gain 
from the work you do or engage in any form of bribery.
It's forbidden to surf pornographic content on AWBN hardware and in locations 
connected to AWBN.  
Staff members and volunteers have a duty of confidentiality regarding all work 
conducted for AWBN.
The property of AWBN is not the be used privately.  
When your engagement with AWBN ends, you must promptly return all AWBN 
property, including computers, software, keys, and any other items issued to you.

Economical responsibility

Architecture without Borders Norway is committed to using all donations and 
financial grants in accordance with our organization's values and for the benefit of 
the end-users of our projects. All staff members and volunteers are to behave 
responsibly while handling financial means, no one can use AWBN funds without 
proper approval from the Managing Director. Any conflicts of interest must be 
reported immediately.

Neutrality 

While working for AWBN, you are expected to avoid engaging in any activities or 
expressing any opinions that could harm AWBN's reputation. However, this does not 
prevent you from engaging in political activities.
Staff members and volunteers are to be mindful of how they share information 
regarding AWBN on social media and make sure the information is aligned with the 
fundamental principles of AWBN. 

Nature rights 

AWBN staff and volunteers must respect and protect nature and climate, following 
UN principles (see also AWBN Climate Charter).

Security

Weapons are strictly prohibited in all AWBN locations. Staff members and volunteers 
shall not be under the influence of alcohol or drugs while working or volunteering for 
AWBN. 

I declare: 

I                        (capital letters)

herby confirm that I have read and understood the Code of Conduct for staff and 

volunteers in Architecture without Borders Norway.  
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